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Policy for ansvarsfullt foretagande - Observe Medical Nordic AB

Introduktion

Observe Medical Nordic AB (nedan "OMN”), tidigare Sylak AB, &r ett helagt dotterbolag till Observe Medical
ASA. Personal som administrerar OMN &r anstédllda av systerbolaget Observe Medical AB, som dven det ags av
Observe Medical ASA. Alla policys inom Observe Medical Group som géller personalfragor sa som arbetsmiljo
och jamstalldhet ar darfor fullt tillampade aven for Observe Medical Nordic AB. Foretaget foljer de lagar och
krav som styr medarbetare.

OMN vill gentemot foretagets intressenter, kunder, leverantorer, konsumenter och samhalle i stort ta ansvar
for och respektera manskliga rattigheter och folja lokala och internationella lagar, regler och foéreskrifter.

Internt arbete Kring arbetsratt, arbetsmiljo, jamstilldhet och miljo

Observe Medical arbetar for en sdaker och halsosam arbetsmiljo for samtliga anstallda. Arbetsmiljoaspekter ska
beaktas i alla relevanta beslut som ror verksamheten. Arbetsmiljéarbetet sker utifrdn Observe Medical Groups
Arbetsmiljépolicy.

Observe Medical vardesatter och respekterar olika kulturell bakgrund och tradition. Ingen diskriminering pa
grund av alder, ras, kon, religion, sexuell laggning, civilstand, socialt ursprung, politisk dskadning, etnisk
bakgrund eller handikapp tolereras. Jamstéalldhetsarbetet for medarbetare sker utifran Observe Medical
Groups Jdmstdlldhetspolicy.

OMN har ett miljéledningssystem som utgar fran standard SS-EN 1SO 14001, och féretagets miljdarbete ska
framja ett langsiktigt hallbart samhalle och bidra till en uthallig [dnsamhet. Miljéarbetet &r en integrerad del av
OMNs dagliga arbete dar lagar, regler och féreskrifter ska féljas. OMN ska fortlépande forbattra och folja upp
verksamhetens miljoarbete, i enlighet med bolagets Miljépolicy.

Hallbara leveranskedjor

OMN atar sig att folja och vidareférmedla foljande grundlaggande villkor till sina leverantérer: FN:s allmanna
forklaring om de manskliga rattigheterna (1948), ILO:s atta karnkonventioner och grundlaggande principer och
rattigheter i arbetslivet, FN:s barnkonvention och FN:s konvention mot korruption.

Manskliga rattigheter

(FN:s allménna forklaring om de ménskliga rattigheterna)
OMN tar sitt sociala ansvar. Det innebér att vi respekterar méanskliga rattigheter och agerar inom ramarna for
lokala och internationella lagar, regler och foreskrifter pa de marknader vi verkar.

Barnarbete
(ILO 138 & 182, FN: s barnkonvention art 32)

OMN motsaétter sig all form av barnarbete och stédjer internationell och nationell lagstiftning i de lander vi
verkar.
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Tvangsarbete

(ILO 29 & 105)

Vara leverantorers arbetstagare skall utfora sitt arbete och tjanster pa frivillig basis och ska ha ratt att avsluta
sin anstallning efter en rimlig uppsagningstid.

Diskriminering och trakasserier
(ILO 100 & 111)

OMN motsaétter sig diskriminering pa grund av alder, ras, kon, religion, sexuell laggning, civilstand, socialt
ursprung, politisk askadning, etnisk bakgrund eller handikapp. Vi tolererar inte att vara leverantorer utsatter
sina arbetstagare for hard eller oméansklig behandling som sexuella trakasserier eller nagon form av psykisk
eller fysisk bestraffning.

Foreningsfrihet och kollektiva forhandlingar
(ILO 87 & 98)

OMN forvantar sig att vara leverantorer erkdnner och respekterar arbetstagares ratt att organisera sig, ansluta
sig till organisationer de sjalva 6nskar delta i, samt ratten att forhandla kollektivt. | de lander féreningsfrineten
ar begransad anser vi det ar viktigt att anstallda far diskutera I6ne- och arbetsvillkor utan negativa
konsekvenser.

Loner och arbetstider
OMN verkar for att vara leverantorer foljer den gallande lagstiftning och foreskrifter i de lander de verkar dven
nar det galler |6ner, arbetstider och dvertidsersattning.

Saker och hygienisk arbetsmiljo
(ILO 155 & 170)

OMN staéller krav pa vara leverantorer att deras arbetstagare erbjuds en sdker och hidlsosam arbetsmiljo.
Leverantérerna skall ge deras anstéllda utbildning om brandsakerhet, férsta hjalpen och eventuella farliga
arbetsmoment och halsorisker.

Miljo
OMNSs leverantorer skall bedriva sin verksamhet med hansyn till miljon och f6lja lokal och nationell

miljoskyddslagstiftning.

Motverka korruption
(FN:s konvention mot korruption,)

OMN arbetar mot alla former av korruption, inklusive utpressning och mutor.
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Corporate Social Responsibility Policy - Observe Medical Nordic AB

Introduction

Observe Medical Nordic AB (below “OMN”), formerly Sylak AB, is a wholly owned subsidiary of Observe
Medical ASA. Personnel who administer OMN are employed by sister company Observe Medical AB, also a
subsidiary of Observe Medical ASA. All policies within Observe Medical Group relating to human resources,
such as work environment and gender equality policies, are hence fully applicable for Observe Medical Nordic
AB. The company complies with the laws and requirements that govern employees.

OMN would towards the company's stakeholders, customers, suppliers, consumers, and society at large want
to take responsibility for and respect human rights, and adhere to local and international laws, rules and
regulations.

Internal work regarding labour law, occupational health and safety, gender
equality and environment

Observe Medical works to ensure a safe and healthy work environment for all employees. Work environment
aspects shall be considered in all relevant decisions regarding the organization. Work environment work is
performed based on Observe Medical Group's Work Environment Policy.

Observe Medical appreciates and respects different cultural backgrounds and traditions. No discrimination on
grounds of age, race, gender, religion, sexual orientation, marital status, social origin, political opinion, ethnic
background, or disability is tolerated. Equality work for employees is performed based on Observe Medical
Group's Gender Equality Policy.

OMN has an environmental management system based on the standard SS-EN I1SO 14001. The company's
environmental work shall promote a sustainable society and contribute to sustained profitability.
Environmental work is an integral part of OMN'’s daily work where laws, rules and regulations must be
complied with. OMN shall continuously improve and monitor the environmental work within the organization,
in accordance with the company’s Environmental Policy.

Sustainable supply chains

OMN is committed to complying with, and passing on in the supply chain, the following fundamental terms:
the UN Universal Declaration of Human Rights (1948), ILO's eight core conventions and fundamental principles
and rights at work, the UN Convention on the Rights of the Child, and the UN Convention against Corruption.

Human rights
(UN Universal Declaration of Human Rights)

OMN takes its social responsibility. This means that we respect human rights and act within the framework of
local and international laws, rules, and regulations in the markets in which we operate.
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Child labour

(ILO 138 & 182, UN Convention on the Rights of the Child art 32)

OMN opposes all forms of child labour and supports international and national laws of the countries in which
we operate.

Forced labour
(ILO 29 & 105)

Our suppliers' employees shall carry out their work and services on a voluntary basis and shall have the right to
terminate their employment after a reasonable period of notice.

Discrimination and harassment
(ILO 100 & 111)

OMN opposes discrimination on grounds of age, race, gender, religion, sexual orientation, marital status, social
origin, political opinion, ethnic background, or disability. We do not tolerate that our suppliers subject their
workers to harsh or inhumane treatment such as sexual harassment or any form of mental or physical
punishment.

Freedom of Association and collective bargaining
(ILO 87 & 98)

OMN expects our suppliers to recognize and respect the right of workers to organize, join organizations they
wish to be involved in, as well as the right to bargain collectively. In the countries where freedom of
association is limited, we believe it is important that employees can discuss wage and working conditions
without negative consequences.

Wages and working hours
OMN works for our suppliers to comply with the applicable laws and regulations in the countries they operate
in also when it comes to salaries, working hours and overtime pay.

Safe and hygienic working environment
(ILO 155 & 170)

OMN makes demands on our suppliers to offer their employees a safe and healthy work environment.
Suppliers shall provide their employees with education on fire safety, first aid and any dangerous operations
and health risks in their work.

Environment
OMN's suppliers shall conduct their activities with respect to the environment and comply with local and
national environmental laws.

Prevent corruption
(UN Convention against Corruption)

OMN is opposed to all forms of corruption, including extortion and bribery.
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